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OUR ORGANISATION
Huntington's Victoria (HV) is a not-for-profit organisation that was established in
1973. It is the only specialist service in Victoria that supports and assists people
impacted by Huntington's Disease (HD). We aim to improve the quality of life for all
people touched by HD in Victoria by connecting families to the vital support services
they need.
HV provides access to expert staff that assists in the navigation of the disability
service sector, provides relevant information and connects people with respite and
support services. We also work with Australian and global healthcare professionals,
disability service providers and academics to increase awareness and understanding
of HD, as well as the impact it has on individuals, families and communities.

MISSION
To sustain a high quality of life for people affected by HD, their carers and their
family, while encouraging research towards a cure.

VISION
All people affected by HD live meaningful and hopeful lives as valued members of
the community with equitable and timely access to resources and empowered
choices for care and support of the highest quality.
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OUR BOARD
Bronwyn Morkham

Andrew Sims,
President
Andrew has over 20-years of experience in management,
marketing, telecommunications & IT and is currently the
Managing Director of InnoTel. Andrew holds a Master of
Business Administration and is a Graduate of the Australian
Institute of Company Directors. Andrew was appointed a
member of the Huntington's Victoria Board on 5 November
20`4. Andrew is a member of the Finance Committee.

Marcus Siah
Marcus has over 19 years of experience in Accounting,
Business Services and Taxation. He is currently employed
by Morrows as an Associate in their Tax and Business
Advisory Division and assists clients with the migration of
their accounting systems into the Cloud to gain efficiency
within their business. After many year of assisting his
corporate clients Marcus wants to give back and make a
difference in the community. Marcus was appointed a
member of the HV Board on 16 September 2015. Marcus
is a member of the Finance Committee.

Bronwyn is a member of the Commonwealth's
National People with a Disability and Carer Council;
Victorian Advisory Committee for My Future My
Choice; Victorian Government COAG YPIRAC initiative;
Member, Victorian Government's NDIS
Implementation Taskforce; Member of the NSW
Government Advisory Committee for the Younger
People in Residential Aged Care (YPIRAC) COAG
initiative; Victorian Government's advisory group to
my future my choice review of service organisations;
Board member of Children and Young People with
Disability Australia since April 2019. Board member of
Better Care Victoria since 2016; and director of Young
People in Nursing Home National Alliance (YPIINH).
Bronwyn was appointed a member of the HV Board
on 16 September 2015.

Faye Faulkner

Melissa Rennie
Melissa has over 15 years of experience as a Chartered
Accountant and works in the field of Accounting, Business
Services and Taxation. Currently she is employed by Morrows
as a Manager in their Tax and Business advisory Division
and specializes in the SMSF area. Melissa joined the Board
after experiencing first-hand the benefits that a not-for-profit
organisation can have on a community and an individual.
She would like now to use her knowledge to give back to the
community. Melissa was appointed a member of the
HV Board on 24 November 2015. Melissa is a member of the
Finance Committee.
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Faye is a senior executive in human resources
management, holding a Bachelor of Arts degree and
Graduate Diploma in Human Resources
Management and Organisational Development. Faye
is currently employed at Monash Health, and is
responsible for Human Resources business
partnerships for the Mental Health Program. After
many years in the corporate world, Faye wants to
make a long-term difference in the community and
has a particular interest in raising awareness of
Huntington’s disease. Faye was appointed a member
of the Huntington’s Victoria Board on 10 November
2009.

OUR TEAM
Tammy Gardner

Lauren Lieberthal

CEO

Information and Education Coordinator

Azena Maur

Victoria Comport

NDIS Program Coordinator

NDIS Program Coordinator (Acting)

Jeannie Lee

June Ng

Administration

Accountant

Susan Chadband

Mikaela Ramagnano

NDIS Claims Officer

NDIS Claims Officer

Lesley Scukovic

Maxine Milton

Support Coordinator

Information and Case Manager

Ellie Duncum

Jodi Pavlovic

Events Coordinator

Support Coordinator

Jake Rush

Nicola Kolb

Support Coordinator

Support Coordinator

Melissa Geiger

Serena Hansen

Support Coordinator

Information and Community
Engagement
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CEO'S REPORT
Ensuring people living with and affected by Huntingtons
disease has access to the essential care and support they need, when
they need it most remains Huntingtons Victoria core mission. This
financial year has been no different and it is great pleasure that I can
report to you on some of the key achievements in our five strategic
priority areas.

SERVICE DELIVERY
It is once again my pleasure to report to you the highlights of the organisation over the past 12 months. We
commenced this financial year with a focus on consolidating our place as the community’s organisation of
choice as well as progressing essential projects that would allow for individual and group capacity building.
With the unexpected arrival of COVD 19 in the later part of this financial year Huntington’s Victoria redirected our
attention on safeguarding our community through the provision of essential information and support through
this challenging time. Please find below a brief overview of some key highpoints in our strategic priority areas
throughout the year.

INFORMATION PROVISION
The ability to access and share information through connection with your peer group remains of key importance
to the HD community. Consequently, Huntington’s Victoria has continued to build upon its exisiting website and
Facebook page in order to ensure the community has ready access to relevant current information regardless
of location. Some of these improvements included:
The creation of animations explaining what HD is and its impacts as well as what HD symptoms are and
how they are experienced in everyday life.
The recording and sharing of community stories on the Huntington’s Victoria website
HV team recorded FAQs about HD incorporate onto the website
The creation of a COVID 19 page providing up to date bulletins on State Government directions and
initiatives in addition to a practical guide on how to maintain individual health and well being
With respect to peer support Huntington’s Victoria was privileged to be awarded a National Disability Insurance
Scheme Individual capacity building grant to develop the Huntington's community connect peer forum. This is a
three year grant that recognises the need for the HD community to connect with each other on their own terms.
The forum will provide a mechanism to deliver up to date, high quality information for people impacted by HD.
This will be a peer-lead model of capacity building from commencement through to implementation of the peer
support web-based interface.
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SERVICE DELIVERY
Unfortunately due to the impact of COVID 19 Huntington’s Victoria had to close its office and cease all home visits
and community events. We did find this new circumstance a challenge however where there is a will there is a
way. The entire team agreed to be set up to deliver support from their own homes ensuring that Huntington’s
Victoria was able to continue to provide all services to our community largely uninterrupted. During this time the
team conducted a ten year review of service delivery and community engagement that demonstrated a direct
correlation between community need directing service development, growth and improvement. Please refer to
the Our Services and Community/ Events sections respectively of this annual report for further details.

ADVOCACY
Huntington’s Victoria participated in both the Aged Care Royal Commission and Mental Health Royal
commission through submissions to both bodies. Board member Dr. Bronwyn Morkham also presented
to the Aged Care Royal Commission as an expert witness.

SUSTAINABILITY
We continue to focus on improving all business practices to ensure the sustainability of the organisation.
External expertise was sought to conduct a business health check which focused on diagnostics,
technology, risk and compliance. The outcomes of this check have been extremely useful and directly
informed the Huntington’s Victoria Strategic Plan for 2020-2025. This plan has been endorsed by the Board
and actioned across all levels of the organisation

As a final note, I want to reassure our community that we are committed to maintaining service provision
during this extraordinary period whilst keeping everyone safe. I would like to acknowledge our community,
the Board and the Huntington’s Victoria team for their commitment and flexibility that has enabled the
continued support of those individuals and families directly impacted by HD.

- Tammy Gardner, CEO
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PRESIDENT'S REPORT
Dear Huntington’s Victoria community,
It has again been both a privilege and honour to continue serving the
Huntington’s Victoria community as President and Chair of the Board over
the last 12-months.
Like in previous years, Huntington’s Victoria (HV) has continued to grow
despite the shifting landscape we find ourselves in. We continue to connect
with more of the community each year and through our service provision
and community focused events.
The Board has continued to maintain sound governance and effective
financial oversight and there continues to be a robust, vibrant relationship
between governance and operational levels within the organisation; the
team continues to ensure the sustainability of our organisation.
As with many organisations, the COVID-19 pandemic forced our team
members to move from our offices in Hawthorn and work remotely from
their homes. I’m proud of the team’s commitment during the months of
April, May and June as they worked tirelessly to continue delivering services
to our community without missing a beat during this uncertain period.

As we turn the page on the new decade, I’d like to reflect on some of our accomplishments over the past 10years, including;
Hosting the World Congress on Huntington's Disease;
Attaining accreditation by the Australian Council on Healthcare Standards;
Participating in the National Disability Insurance Scheme (NDIS) Pilot Program and wider scheme roll-out;
Celebrating 45-years of community service;
More than doubling the size of the Huntington’s Victoria team; and
Expanding the range of services provided to the community
The last 10-years has been a significant time of growth for Huntington’s Victoria and it’s an exciting time at HV
as we near 50-years of community service.
My thanks go to my fellow board members, our CEO Tammy and her team, our volunteers, partners and the
wider community whose support has been appreciated over the past 12-months. Everyone has all been
instrumental in our success through their generous support and encouragement. After five years, this will be
my final report as President and Chair of the board at HV for the foreseeable future as we look appoint a new
President and Chair of the board. I remain committed to the community and will continue as a board
member at HV. I believe change is positive and to quote John F. Kennedy; “Change is the law of life. And
those who look only to the past and present are certain to miss the future”.
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- Andrew Sims, President

OUR SERVICES
In this financial year it is an opportune moment to pause and take a moment to reflect on
your services over the last 10 years. Throughout this time Huntington’s Victoria’s services
have been positioned in a time of robust and ever fluctuating policy and funding context.
Due to your steadfast support whether that has been through your feedback and/or
continuous utilisation of Huntington’s Victoria’s services we have been able together to
directly engage with this challenging environment. Accordingly, there is acknowledgment
by the Commonwealth and the Victorian State Governments alike for the need of HD
specific services to respond to community need. This was demonstrated in early 2020
when Huntington’s Victoria was awarded a National Disability Insurance Scheme (NDIS)
Individual Capacity Building grant to create a national based Huntington’s community
peer to peer forum.
We will engage with this 10-year review of services in three parts:
1.

To provide an outline of Huntington’s Victoria Services

2.

Present a 10-year timeline of service development and growth

An with
in-depth
The HV3. team
our analysis of one service the Education program
community on an
information panel at
Community Day
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Huntington's Victoria Services
We are dedicated to reducing the impact of Huntington’s disease on individuals and
families through the provision of the following services:
Information and Support
Information and support is the key gateway service and continues to be the first point
of contact for the community. The service is available to anyone in the community
who is seeking information about Huntington’s disease. This could be in relation to
understanding Huntington’s disease, information on local and international
research, supports and services available to those impacted by Huntington’s
disease, emotional support, assistance to navigate the community and service
sector. To ensure accessibility there are a number of different entry points to the
service namely telephone, website, email, Facebook and webchat so no matter
where you are; at home, at work or out and about, there is always a way for you to
make contact.
Education Service
This program
provides professional education sessions to external agencies about
The HV team
with our
Huntington’s
community
on an disease and its impacts. These sessions can be tailored to a specific
needpanel
or request
information
at and can take place via skype, teleconference, be agency-based or
at theDay
Huntington’s Victoria office. This is a fee-for-service program
Community
Case Management
Our case managers work together with our community members to support them to
maintain their independence and regain control over their lives. We will work with
you until your goals are achieved these can include but not limited to: financial
security, accommodation stability, disease and symptom management, social and
emotional wellbeing. The program supports those individuals who are not eligible
for services or supports through the NDIS.
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NDIS Program
Support Coordination
Our support coordinators have expertise and knowledge of Huntington’s disease and the effect
this has on people’s lives, as well as a great understanding of the NDIS. Our Support
Coordination service values people as individuals and works from a holistic perspective, not
only supporting community members with implementing their plan, but also with accessing
mainstream supports and services. The Support Coordination service is able to assist you with:

Understanding your NDIS plan, goals and how your funding works
Assisting you in maintaining your independence
Exploring what activities and support you might like
Connecting you to a range of providers so you can choose who supports you
Supporting you in implementing and monitoring your NDIS plan
Managing your supports within your NDIS budget
Establishing service agreements with providers to ensure your needs are met
Building your capacity to maintain relationships with the people and service supporting you
Coordinating and collaborating with the people involved in your life and your care
Supporting you with planning for life transitions
Supporting you in keeping safe while maintaining dignity of choice
Supporting you in preparing for your plan review so that you can advocate for yourself
Assisting you in setting up a MyGov account and the NDIS Participant Portal

The HV team with our
Specialist Support Coordination
community
on an
Our specialist support coordination is a time-limited and is available to assist people with who
information
at needs or significant risk concerns. In addition to the points listed above, Specialist
havepanel
complex
Community
Daycoordination also includes:
support
Responding to crises and creating a plan that reduces risks to you and others.
Liaising with specialist services such as Specialist Behavioural Support Services, Education
system, Justice System, Office for Public Advocates, State Trustees and Housing and
Homelessness services and Specialist Allied Health.
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NDIS Program(continued)
Planned Management
Our plan managers support our community members to manage your NDIS budget as
well as pay invoices associated with your plan. The plan managers provide assistance
to:
Promote your choice and control about which service providers you would like to
use, including those not registered as a NDIS service provider
Reduce stress and worry by overseeing your budget, and paying your invoices.
Payment of invoices will be taken care of within 14 days. We will also respond to
invoice enquiries from suppliers and providers on your behalf
Counselling
The impacts of HD on the individuals, carers, partners and/or family members are
often a lot for someone to manage on their own. This service can provide assistance
with managing the impacts of Huntington’s disease ranging from additional support
prior to or through predictive testing, issues around grief and loss; living with gene
negative outcomes; planning a future or figuring out new or different ways of living with
HD. These sessions can be for a single person, a couple, a family, with friends or a
combination of some or all of these. The sessions are your time and focus on what you
want to work on. There are also many benefits of working with a qualified and trusted
counsellor.

The HV team with our
community on an
information panel at
Community Day
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10 years In Review-Timeline of
Service Development
First time we submitted and
presented at an International
Academic Conference namely the
6th Social Work and Mental Health
conference held in Dublin, Ireland.
Information and Support: updated
website to include online referrals, a
family centre, information for young
people and living with HD sections

2010-2011

Education: The top three reasons of
referral were:
(1) risk of placement breakdown;
(2) support to understand disease
progression and
(3) behaviour management
strategies.
The program is averaging one session a
fortnight.

Package Care Services (ISP):
Huntington’s Victoria facilitates the
only HD specific ISP packages in the
country.
National Roundtable discussion on
the productivity commission draft
report on disability care and support
recommending a National Disability
Insurance Scheme
Case Management: The top three
reasons of referral were:
(1) support to maintain
independence and community
access;
(2) well-being and strengthening
family relationships and
(3) legal and financial Issues
Package Care Services (ISP):
Successfully advocated to reduce
review time of all ISP’S from three
years to every 12 months due to the
impact of disease progression.
Education: Increase of referrals due to
an expansion in referral base that, in
addition to residential
accommodation services now
includes:
Department of Human Services
(Youth Justice, Child and Family
Services, Disability Services);
Genetic Support Network Victoria;
Mental Health Services

Case Management: The top three
reasons of referral were:
(1) support to maintain
independence and community
access;
(2) risk of homelessness and
(3) accommodation breakdown

2012-2013

First time Huntington’s Victoria
attended and submitted conference
papers to the European Huntington’s
Disease Network (EHDN) Conference
in Stockholm. Huntington’s Victoria
chaired the Standards of Care
working group at this conference
Information and Support: launch of
our Facebook page to allow the
service to be more accessible. This
was supported by a project
conducted in partnership with
Monash University exploring
opportunities to engage with
younger people through social media

In response to community feedback
Huntington’s Victoria formed
regional partnerships to facilitate
face-to-face appointments.

2014-2015

HV established a partnership with
JoAnnne Bevilacqua to provide a
counselling program, for the benefit
of the HV community

Case Management: The top three
reasons of referral were:
(1) support to maintain
independence and community
access;
(2) accommodation issues and
(3) to prevent family
relationship/breakdown
Package Care Services (ISP & NDIS):
Huntington’s Victoria participated in
the transition from ISP’S to NDIS and
became a registered service provider
for support coordination.

Information and Support: HV ENewsletter launched and the service
is now in receipt of enquires from
across Australia

Education: Further expansion of
referral base that includes:
The National Disability and
Insurance Scheme,
Financial Corporate sector and
Education system.
The program is averaging four
sessions a month.

Received an Extensive Achievement
(EA) rating by the Australian Council
on Healthcare Standards (ACHS)
Package Care Services (ISP & NDIS):
Huntington’s Victoria is provides
assistance to 6 clients through
support coordination and plan
management as well as 35 ISP
clients. Common use of ISP/NDIS
funding allocation included: social
support to enable access to the
community, maintaining current
accommodation and preventing
family breakdown
Education: Introduction of a fee for
service education sessions. One free
education session is offered for
existing Case Management clients
transitioning into care. The top three
reasons of referral were:
(1) behaviour management
strategies;
(2) support to understand disease
progression and
(3) diet and nutrition.

Huntington’s Victoria is the only
Huntington’s specific service to
participate in the NDIS pilot

2016-2017

Information and Support: Through a
link between facebook and HV
website we experienced increased
enquiries. The receipt of international
views and enquiries from our website
Case Management: The top three
reasons of referral were:
(1) support to maintain
independence and community
access;
(2) to link person with HD specialist
and manage impact of HD and
(3) to prevent family
relationship/breakdown

Information and Support: Increased
requests for information from a
different range of stakeholders such
as:
mental health services,
community service providers,
forensic/justice services
child and family services.
Website updated to improve
accessibility through additional
communication devices such as:
desktop,
mobile phone,
social media.
The creation of new information
sheets in addition to updating
existing ones.

2018-2019

Package Care Services (NDIS): In
receipt of referrals outside of existing
ISP clients in relation to accessing HV
support coordination and plan
management services.In receipt of
referrals for support coordination
from interstate
Huntington’s Victoria is provides
assistance to 112 NDIS participants.
Education: Education requests are
moving away from crisis-driven
referrals for behavioural
management support. This has
allowed for education to be focused
on maximising opportunity for
improved quality of life for the
person affected as well as for
improved knowledge and capacity
building for those caring for
individuals.
The formation of the education
pillars

Case Management: The top three
reasons of referral were:
(1) disease management;
(2) support to maintain
independence and community
access and
(3) managing behavioural issues.
With an increase in referrals an
intake position was introduced to
reduce in wait times. Commenced
the Pre-planning service to assist
the community to access the NDIS
Package Care Services (ISP & NDIS):
Huntington’s Victoria is provides
assistance to 17 NDIS participants and
21 ISP clients. In addition to support
coordination Huntington’s Victoria
registered with NDIS to provide plan
management and carer
training/education.
Education: The top three reasons of
referral were:
(1) understanding the impact of HD
on general functioning;
(2) how to communicate and
(3) medical management.
Education requests are focused on the
person with HD and how best to
provide support to improve the quality
of life of the person affected.

2020
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Information and Support: The top
three information seekers are:
(1) Community members,
(2) Service providers,
(3) Clinician.
Case Management: The top three
reasons of referral were:
(1) accommodation issues;
(2) to prevent family
relationship/breakdown and
(3) future planning support.
A change in primary source of
referral from professionals to selfreferrals from community
members not eligible for NDIS.

IN DEPTH ANALYSIS OF ONE
SERVICE: THE EDUCATION
PROGRAM
Since its inception the Education program has developed in direct response to the identified needs of its growing referral base
to enable them to provide informed assistance to the HD community. Over the last 10 years the program has experienced a
change in its referral base in addition to the main reason for referrals. In response we introduced tailored education sessions
that focused on the person living with HD and their family and how to manage the impacts at an individualised rather than
generalised level.
Whilst residential care and accommodation based services remain the program’s main referral base there has been
additional utilisation of the service from other stakeholders that include the justice system, health and mental health, child and
family services, education system and NDIS to name a few. There is a direct correlation between this expansion and the
update of our information service in 2016 that incorporated an upgrade to the HV website and associated program referral
pathways.

An analysis of the feedback received from participants
demonstrated an overall greater awareness of the
symptomology of HD as well as its impacts. As shown in
the table below attendees rated their understanding
after the session based on their prior knowledge of HD
as increased “a lot” to “significantly”.
Upon further review of the feedback data below it is
evident that recent requests for education sessions have
focused on a preventative approach to care through
multi-disciplinary collaboration rather than the crisisdriven response.
This sustained shift in education request has initiated the
formation in 2020 of the pillars of the current education
program as outlined below.
Awareness raising and understanding of HD
Local community capacity building
Improved quality of life and health outcome
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COMMUNITY ENGAGEMENT
AND EVENTS

Let's see how far we have come in the last 10 years!

JESS' CHARITY BALL

2010

Community member Jess Wood organised an incredibly successful
fundraising ball, which was the beginning of the idea for the
Annual HV Gala Ball which HV began a couple of years later!

HV proudly held the 2010 AGM in the new Hawthorn
premises, having just moved a few months prior. The office
was more accessible to the community, and this was made
evident by the AGM attendance of approximately 50 people.

WORLD CONGRESS ON HD
July 2011 – Huntington’s Victoria hosted two forums as apart
of the World Congress on Huntington’s disease namely the
International Huntington’s Association Conference and the
inaugural International Allied Health Network Meeting

NEW OFFICE AND AGM

2011

HD AWARENESS WEEK
A HD awareness week included a carer’s support group, book launch
& HV open day, and became the starting point for what would
eventually become HV May Awareness Month.

COMMUNITY CABINET MEETING

2012
HV attended a community cabinet meeting with then Prime Minister
Julia Gillard and other Federal Ministers, which provided a forum to
ask questions and raise issues of concern with them. HV had the
opportunity to speak about issues such as funding limitations in
relation to IVF Pre-Implementation Genetic Diagnosis (PGD) and early
access to Superannuation.

HV GALA BALL
HV in collaboration with community member Jess Wood
jointly held the Inaugural Huntington’s Disease Charity Gala
Ball, which was attended by almost 500 people and had
Hon. Bill Shorten MP as the keynote speaker. This event was
to become a popular annual fundraising event, for
community members and professionals alike attending.

HV JOIN FACEBOOK
HV launched itself onto social media this year, with the start
of a Facebook page, with a particular interest in engaging
with the younger members of the HD community. Within the
first year we had 400 followers, in 2020 this number is
getting close to 2000!

REGIONAL ROADSHOW

2013

The HV team visited Ballarat, Geelong and Bendigo this year on a
regional roadshow, to ensure regional communities were also able to
access the same information, support and services as Metro residents,
and build relationships with those community members.

2013 COMMUNITY INFORMATION DAY

2014
HV held it’s first Community Information Day, which was the beginning
of another annual event and provided a great opportunity to engage
with the community and share experiences, learnings and knowledge.

2014 OVERVIEW

2015

2016 OVERVIEW

ZUMBA
A fun Zumba dance event was held at NAB to promote awareness of
HD and the positive effects that exercise has on delaying and
managing the symptoms of HD.

2016

LIGHT IT UP 4 HD
2017 was the year of our inaugural Huntington’s Disease May
Awareness Month, which included the very first Light It Up
awareness raising event for HV at the Melbourne Town Hall!

2016 was a year all about community engagement. The new
community volunteer program was developed, support
groups were being run by community members, HV staff
visited communities in Mildura, Bendigo and Wangaratta, and
the first Gala Ball Committee was set up to ensure the
community continued to have direct input into this event.

HV CELEBRATES 45 YRS

2017

IN MEMORY

2018
To finish off May Awareness Month this year, we held the first
In Memory campaign, with a video produced to remember
members of the HD community who are no longer with us.

This year there were a number of exciting events, including
the start up of a support group in Western Victoria; the
attendance of HV staff and community members to a film
screening of ‘The Inheritance’ which honoured the co-creator
Bridget Lyons and her mother’s efforts to build awareness of
HD; and a special event to celebrate the visit from
Huntington’s Disease Youth Organisation (HDYO).

2018 was HV’s 45 year anniversary, having started as a
community led group in 1973 to provide a safe space to
receive support, and evolving into a professionally-run
organisation which continues to prioritise collaboration with
the HD community.

HV initiated ‘Go Blue 4
May 22’ this year as part
of the May Awarenss
Month, with staff and
community members
dressing up in blue,
holding events, or
sharing photos on social
media.

GO BLUE ON MAY 22

2019

EVENTS COMMITTEE

Early in 2020, we welcomed some new committee members on
board for our growing events committee. The committee is
invaluable to HV, as members bring an abundance of ideas,
feedback and energy to the events team and guides us to
organise bigger and better events each year!

2020 DEVELOPED PEER FORUM
HV enlisted the help of a group of four IT students from Monash
University, to develop an online peer forum for the HD community,
as part of their Industry project. The Monash students won best
project award for their fantastic work, and the forum became one
step closer to Huntington’s Community Connect.

FUNDRAISING
We would like to take this opportunity to express HV's appreciation to all our supporters who
devoted their invaluable time and effort to raise much needed funds to support the Huntington’s
community in the 2019/2020 financial year. Fundraising is vital to sustain the work of HV and
whether you ran a marathon, celebrated a special occasion or made a donation you made a
difference to the lives of those living with HD. We look forward to continuing to work with you in
the next financial year

COMMUNITY
FUNDRAISING
AND EVENTS

25%
MAJOR GIFTS

25%

DONATIONS

47%
WORKPLACE
GIVING

1%
MEMORIAL
GIVING

We held our 8th Annual Gala Ball and as
always it was well supported by our
community with over 350 attendees. In
particular we enjoyed the karaoke battle
where teams dazzled us with their
performances.

Several of our community members have now
started having Facebook fundraisers which
has proved a great way for people to
fundraise for their birthday or significant event.
One of our community members, Kaelen, held
a birthday fundraiser in January and raised
over $4000!
For Go Blue On May 22 we were lucky enough
to have Mizz Vixen (an internet game streamer)
hold a fundraising event with her fellow
gamers and raise over $800.
We had 4 HD Champions recognised on our
website: longstanding fundraiser Maurie
Browne; and 3 fit and dedicated fun runners:
Kirsty Pleiter, Alexis Kelly and Emily Gray!

2%
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OUR SUPPORTERS
Huntington’s Victoria would like to formally acknowledge
the the generosity of individuals, groups, and
organisations that have tirelessly supported our
organisation in its efforts to raise awareness and funds
to uphold our mission and vision.
We would like to publicly acknowledge the following
partners for their extremely generous support during the
2019-2020 financial year:
GB Galvanising
Novacorr Healthcare
Polyfloor
Timken
McArthur
The Hunters
PayPal Giving Fund
Our Anonymous donors
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OUR SUPPORTERS
Special thanks to the following individuals who have devoted significant
time and passion to the Huntington’s community:
Felix Sher
Maurice Browne
Mark Robinson
Uniting Wesley Neurological Support Services
Our Anonymous HD Champions donors
The Events and Community Committee:

Emma Sutton
Jacqueline Xureb
Brianne Reaney
Elisha Nathan
Katie Elston
Sally Wilson
Tiffany Barker
Jamie Tozer
Jess Kaplonyi
Bek Walsh- Donnelly
Huntington’s Community Connect Steering Committee:

Sally Wilson
Jacqueline Xureb
Kylie Hales
Valerie Payne
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FINANCIAL
STATEMENT
2019-2020

Huntington's Victoria Ltd
A.B.N 36 314 277 141
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